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Punjab Civil Services Rules Volume-1 Rule 3.25(2) :- Where a Government employee does not resume duty after
remaining on leave for a continuous period of five years, or where a Government employee after the expiry of
his leave remains absent from duty, otherwise than on foreign service or on account of suspension, for any
period which, together with the period of the leave granted to him, exceeds five years, he shall, unless, the
competent authority, in view of the exceptional circumstances of the case, otherwise determine, be removed

from service after following the procedure laid down in the Punjab Civil Services (Punishment and Appeal),

Rules, 1970.
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Punjab Civil Services (Punishment and Appeal), Rules, 1970.
PART-III

Rule 5. Penalties :- The following penalties may, for good and sufficient
reasons, and as hereinafter provided, be imposed on a Government employee, namely:-

Minor Penaltics

o Censure;

(ii) withholding of his promotions;

(iii) recovery from his pay of the whole or part of any pecuniary loss caused
by him to the Government by negligence or breach of orders;

@(iv) [withholding of increments of pay without the cumulative effect]

(i) compulsory retirement of a Government employee in accordance with the
provisions relating to his superannuation or retirement;

(vii) termination of the service:-
(a) of a Government employee appointed on probation, during or at the

end of the period of his probation in accordance with the terms of his

appointment or the rules and orders governing such probation; or

‘i (b) of a temporary Government employee appointed otherwise than
under contract on the expiration of the period of the appointment, or

\ on the abolition of the post or before the due time in accordance with

I the terms of his appointment; or

(c) of a Government employee employed under an agreement in

\ accordance with the terms of such agreement.

Scanned with CamScanner



N

e

=

Office: 01824-260426G
VWwebsite: WY mocphagwara.com

TOVVN HALL PARK, PHAGVWARA-144401
Fax 01824-223260

=e=3g Sarg foana sarsr=sT
OFFICE OF THE MUNICIPAL CORPORATION PHAGWARA @

Email: commormcecpgr@@punjab gov.in

Major Penalties

U]

(vi)

(vii)
(viii)

(ix)

[Withholding of increments of pay with cumulative effect or reduction to
a lower stage in the tim-scale of pay for a specified period, with further
directions as to whether or not the Government employee will earn
increments of pay during the period of such reduction and whether on
the expiry of such period the reduction will or will not have the effect of
postponing the future increments of his pay; ]
reduction to lower time-scale of pay, grade, post or service which shall
ordinarily be a bar to the promotion of the Government employee to the
time-scale of pay, grade, post or service from which he was reduced, with
or without service directions regarding conditions of restoration to the
grade or post or service from which the Government employee was
reduced and his seniority and pay on such restoration to that grade, post
or service;
compulsory retirement ;

removal from service which shall not be a disqualification for future
employment under the Government;
dismissal from service which shall ordinarily be a disqualification for

futnre emnlovment under the Government.
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Explanation:- The following shall not amount to a penalty within the
meaning of this rule, namely:-

U]

(i)

@ii)

(v)

)

withholding of increments of pay of a Government employee for his
failure to pass any departmental examination in accordance with the
rules or orders governing the service to which he belongs or post which
he holds or the terms of his appointmemnt;

stoppage of a Government employee at the efficiency bar in the time-scale
of pay on the ground of his unfitness to cross the bar;

non- promotion of a Government employee, whether in substantive or
officiating capacity, after consideration of his case, to a service, grade or
post of promotion to which he is eligible;

reversion of a Government employee officiating in a higher service, grade,
or post to a lower service, grade or post, on the ground that he is
considered to be unsuitable for such higher service, grade or post or any
administrative ground unconnected with his conduct;

reversion of a Government employee appointed on probation to any
other service, grade or post, to his permanent service, grade or post or at
the end of the period of probation in accordance with the terms of his

appointment or the rules and orders governing such probation;
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i) compulsory retivement of a Government employee in accordance with the
provisions relating to his superannuation or retirement;
(vil) termination of the service:-

(@) of a Government employee appointed on probation, during or at the
end of the period of his probation in accordance with the terms of his
appointment or the rules and orders governing such probation; or

(b) of a temporary Government employee appointed otherwise than
under contract on the expiration of the period of the appointment, or
on the abolition of the post or before the due time in accordance with
the terms of his appointment; or

(c) of a Government employee employed under an agreement in

accordance with the terms of such agreement.
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(Rule 5(IX) :- Dismissal from service which shall be ordinarily be a disqulification for future
employment under the government)
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